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Ownership & Management Profile

Ownership Type Promoter dominated / Institutional/Diversified

Public records demonstrate that promoters own in excess of 50%

Management structure | Promoter driven / balance of promoters professionals/professional

According to a former CXO “Most of the KMPs are loyal to the
promoters than to the company”

Origin of early wealth | Kosher / Opaque

In the words of an early business associates “ They had access to
opaquely generated funds from politicians and their nominees that
formed much of the seed capital. However, there were no
suggestions of any links with the underworld.”
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Governance Structure

Board Composition Promoter concentrated / Tokenism in diversification / Diversified

A former capital market regulator affirms “Most of their Directors
are obliged to the promoters one way or the other.”

Audit Committee Independent of promoters / Influenced by promoters

A former auditor says that “the Chairman isca PEP and was known to
the promoters earlier; another member has been a frequent
consultant.”

Treatment of minority | Fair / Unfair

shareholders
Analyst comments: The company is widely acknowledged as-a prolific

wealth creator

Industry Eco System

Regulclﬁon Over regulated / moderately regulated/ under regulated
Touchpoints with High / Medium / Low
government

Analyst comments: Its public knowledge that several former civil
servants have been hired by this entity to navigate the byzantine
governmental apparatus. A former legal counsel refers to an in-
service senior tax officer who was plucked out by the company as
early.as.the mid 80s. The tradition of hiring ex bureaucrats and tax
men continues to seek undue advantages and queer the desired level
playing field for others

Client profile Primarily local / primarily MNC / Blended

Analyst comments: Relatively high component of government clients

Value System

Employment Equal opportunity / Biased
Philosophy:

A head hunter who has worked with them for several decades says”
No dominance of any ethnic group at the CXO level”
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POSH stance

Effective mechanism / tokenism

A former HR manager asserts that #Metoo related complaints were
very few in the company

Whistleblower

mechanism

Robust / Sketchy / Non existent

Per a former Compliance Officer “Details of outcomes of complaints
are hardly revealed”.

Career progression

Clear KPIs / Loyalty to the family / A mix of both

Analyst comments: WLB is low. Being at the ready disposal of the
promoters is key to success

Political donations

Electoral Bond route / Not in public domain

A former IRS officer asserts that this group is one of the most
generous donors to major political parties eventhough they don’t
feature prominently/directly in the Electoral Bonds donors list

Employee Engagement

Caring / Callous / Mixed

A recruiting vendor speaks of an emerging “hire & fire” culture

Financial Profile

Creditworthiness

High / Infrequent Defaulter / Serial Defaulter

Senior bankers speak highly of their meeting all repayment
commitments well in time. But vendors are often squeezed.

Credit Rating

High / Medium / Low

Analyst comments: Rating is AA and above for instruments of all
tenures

Treatment of minority
shareholders

Fair / Unfair

The India Head of a large FIl avers “Whatever they may be, they have
not short-changed minority and institutional shareholders over a
length of time.”
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Media Presence

Mass Media High / Modest / Low
Social Media High / Modest / Low
Media Leverage High / Modest / Low

Analyst comments: Their group cos owns stocks in mass media
entities

Caveat for the user -

This Report is being transmitted exclusively to you, for the sole purpose of your personal use, upon
payment of the agreed fees. The above information has been compiled and collated based on both publicly
available information as well as that accessed from primary human sources. Therefore, subjectivity is a
possibility even though we make every effort to balance out differing perspectives by polling a wide spectrum
of sources so as to neutralize any bias. The report is curated on the express demand of Anil Kumar (name of
user). If it reaches an unintended recipient, we are not answerable to that entity.

Applicant/ User agrees and undertakes that under any circumstances, he/she will not disclose,
circulate, forward the information, directly orindirectly, to any third party. The Applicant/ User also
agrees that he/.she will not copy, digest, summarize or use the REPORT, in whole or in part, or any
knowledge learned from the REPORT, for any purpose except for the personal purpose of the User

About PeoplePlus Consulting -

PeoplePlus Consulting is an independent risk management firm that has, over the last 20 years,
provided bespoke and discreet business intelligence services to primarily foreign investors prior to
a significant investment or a M & A. In the course of these deliveries, the firm has conducted deep
research into more than 3,000 South Asian companies and about 10,000 KMPs. This offering is an
extension of the B2B service to individual candidates who are looking to de-risk the search of their
next employer.

PRIVACY NOTICE

PeoplePlus Consulting (PPC) respects your privacy. We may use your contact information, such as
your name, address and email id to fulfil your request and service your account and to provide you
with additional information from PPC.
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DISCLAIMER

This disclaimer is part of and applies to each company screening report. To avoid any doubt, the term
'report’ includes the information, ratings and other content forming part of the report. The report is
intended for the jurisdiction of India only.

This REPORT is prepared and provided exclusively to the USER/ Applicant based on the undertaking
that the user intends to rely on the report solely for screening his/her potential employer. The
REPORT is prepared taking into consideration the objectives and specific needs of the user.

Itis made abundantly clear that the report is not intended to and does not constitute an’investment
advice. The report is not an offer to sell or an offer to purchase or.subscribe for any investment in
any securities, instruments, facilities or solicitation of any kind to enter into any deal or transaction
with the entity to which the report pertains. The recipient of the report should rely on their own
judgment and take their own professional advice before acting on the report in any way.

PPC does not guarantee the accuracy, completeness.or adequacy of the report;, and no PPC related
party shall have any liability for any errors, omissions or interruptions therein, regardless
of the cause, or for the results obtained from the use of any part of the report.

Each PPC Employer Check Report disclaims any and all express‘or implied warranties, including but not
limited to any warranties or merchantability, suitability or fitness for a particular purpose or use. In
no event shall PPC or any related party be liable to any party for any direct, indirect, incidental,
exemplary, compensatory, punitive, special or consequential damages, costs, expenses, legal fees or
losses (including, without limitation, lost income or lost profits and opportunity costs) in connection
with any use of any part of the report even if advised of the possibility of such damages.

PPC does not receive any remuneration from the companies or related parties of the target entity that
they research and generate the bespoke report.

PPC and its affiliates do not act as a fiduciary. While PPC has obtained information from sources it
believes to be reliable, PPC does not perform an audit. PPC has established policies and procedures
to maintain the/confidentiality of certain non-public information received in connection with each
analytical process. PPC has in place a screening code of conduct and policies for managing conflict
of interest.

This REPORT should not be reproduced or redistributed to any other person or in any form without
prior written consent from PeoplePlus Consulting
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